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RICCALL COMMUNITY PRIMARY SCHOOL
SMOKE FREE POLICY 

Purpose

This policy has been developed to protect all employees, service users, customers, and visitors from exposure to second-hand smoke and to assist compliance with the Health Act 2006.

Introduction

The medical and scientific evidence of the risks to health from exposure to second-hand smoke (SHS), or passive smoking, is now well established.  Second-hand smoke is linked to an increased risk of heart disease, cancer and respiratory diseases, as well as many other illnesses and minor conditions.

The Health & Safety at Work Act 1974, Section 2(2)(e) places a duty on employers to provide a working environment for employees that is:


“so far as is reasonably practical, safe, without risk to health and adequate


as regards to facilities and arrangements for welfare at work”.

Given the health risks associated with second-hand smoke, and our commitment to health and safety, we are adopting a smoke free policy in order to protect our staff, children and visitors.

Aims of the Policy

This policy seeks to:

· Guarantee a healthy working environment, and protect the current and future health of employees, children and visitors

· Guarantee the rights of non-smokers to breathe air that is free from tobacco smoke

· Raise awareness of the dangers associated with exposure to tobacco smoke

· Take account of those who smoke and support anyone who wishes to stop.

Statement

ALL North Yorkshire County Council premises including external areas of premises are smoke-free areas. This means smoking is not be permitted throughout the entire workplace with no exceptions.  There are NO external areas where employees and visitors can smoke.
These restrictions are applicable to all employees; all visitors, contractors and people making deliveries are also expected to abide by the smoke-free policy.

Informing people of the policy
Copies of this policy will be displayed on the staff notice board so that they are fully aware of all its components, including their responsibilities and those of the management.  All employees will be provided with adequate notice of any amendments or alterations to the policy and their implementation date.

Information regarding the smoke-free policy will be integrated into the induction process for new staff, and details of the policy will also be supplied to potential employees during the recruitment process.

Clear signage will be displayed at the entrances to all buildings plus at other suitable places.

Staff members, such as receptionists, or anyone who is greeting external visitors, will inform them of the smoke free policy.  Although it will be seen as their duty to perform this task, they are not expected to enter into any confrontation which may put their personal safety at risk.

Help for those who smoke

We recognise that smoking is highly addictive, and therefore pledge our willingness to support anyone who wishes to give up.  Help can be provided by your local NHS Stop Smoking Service, which can be contacted on 0845 6032166

Enforcement of Policy and Disciplinary Procedure

Employees who deliberately breach the smoke-free policy will be subject to the standard staff disciplinary procedure.

Monitoring and Review of the Policy

This policy will be monitored and evaluated periodically every 12 months to ensure that it is working effectively.  Employees will be given the opportunity to feedback comments during this evaluation period, and where appropriate, responses will be given on any major issues raised.  The policy may also be amended if necessary.

The person with overall responsibility for implementation: Mrs A Daniel
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To be reviewed : June 2010

